Pay Periods and Pay Dates for 2024

Pay Periods EFT Official Biweekly Annual Leave Accrual
(14 Days) Pay Date Pay Date Rate
Calendar Year 4 Hours' 6 Hours 8 Hours
Less |Th;c;m€ 3-|15Am Ovelr s
3 Years Years Years
25| Dec 03 —Dec 16 Dec 26 Dec 28 100 | 8 154 |16 | 200 | 16
26| Dec 17 —Dec 30 Jan 08 Jan 11 104 | 4 160 | 6 208
2023
27 Jan 01- Jan 13 Jan 22 Jan 25 108 [0 166 | 0 216 | 0
2024
01 |Jan 14 - Jan27 Feb 05 Feb 08 4 100 | 6 154 | 8 200
» 02 | Jan28 - FeblO Feb 20 Feb 22 8 96 |12 [ 14816 | 192
S 03 | Feb11 - Feb24 Mar 04 Mar 07 12 192 |18 [142 |24 |184
:o_‘ 04 | Feb25 - Mar 09 Mar 18 Mar 21 16 |88 |24 |[136|32 |176
> 05 | Mar 10 - Mar 23 Apr 01 Apr 04 20 [ 84 |30 |130[40 | 168
s 06 | Mar24 - Apr06 Apr 15 Apr 18 24 |80 |36 [124]48 |160
= 07 | Apr 07 - Apr20 Apr 29 May 02 28 |76 |42 | 11856 | 152
s 08 | Apr21 - May 04 May 13 May 16 32 |72 |48 [ 112|164 |144
-§ 09 | May 05 - May 18 May 28 May 30 36 |68 |54 [106 |72 | 136
s 10 | May 19 - Jun 0l Jun 10 Jun 13 40 [ 64 |60 | 100 |80 | 128 -«
=¥ 11 [Jun 02 - Junl5 Jun 24 Jun 27 44 160 |66 [94 |88 |120 P
g 12 | Jun 16 - Jun29 Jul 08 Jul 11 48 |56 |72 |88 [96 |112 ';
3, 13 [Jun30 - Jul 13 Jul 22 Jul 25 52 |52 |78 |82 |104 104 s
< 14 | Jul14 -  Jul 27 Aug 05 Aug 08 56 |48 |84 |76 | 11296 f
= 15 [ Jul28 -  Aug 10 Aug 19 Aug 22 60 |44 [90 |70 |120 ]88 s
= 16 | Aug 11 - Aug?24 Sep 03 Sep 05 64 |40 |96 |64 |128]80 T
= 17 | Aug25- Sep 02 Sep 16 Sep 19 68 |36 [102 |58 |136 |72 S
= 18 [ Sep 08 - Sep 21 Sep 30 Oct 03 72 |32 [ 108 52 |144 |64 5
ic; 19 | Sep22 -  Oct 05 Oct 15 Oct 17 76 |28 [ 114146 | 152 |56 5
o 20 | Oct06 - Oct 19 Oct 28 Oct 31 80 |24 |[120[40 |160 |48
21 | Oct20 - Nov 02 Nov 12 Nov 14 84 |20 |126[34 | 16840
22 | Nov 03 - Nov 16 Nov 25 Nov 28 88 |16 | 13228 |[176]32
23 | Nov 17 - Nov 30 Dec 09 Dec 12 92 |12 [ 13822 |184 |24
24 | Dec 01 - Dec 14 Dec 23 Dec 26 9 |8 144 |16 [ 192 ] 16
25 | Dec 15- Dec 28 Jan 06 Jan 09 100 | 4 154 | 6 200 | 8
2025 2025
26 | Dec29 - Janl1l, Jan 21 Jan 23 104 | 0 160 | 0 208 | 0
2025

I Use this column for sick leave information.



